Quantitative Disclosure on Material Risk Takers Remuneration 20231

Danica and Danske Bank Group has established a procedure foridentifying staff with material
impact on the Group’s risk profile. Designation of Material Risk Takers [MRT] is based on
relevant EU and local regulation. This disclosure? presents total remuneration earned by
Material Risk Takers during 2023, as well as the status on deferred remuneration.

Danske Bankinformsthat it applies the provision that variable remuneration ofless than DKK
100,000 may be exempted from the rules on split-up and postponement,in accordance with
the Executive order no 1242 of 10 June 2021, article 12.

Designation criteria of Material Risk Takers are reviewed on annual basis. As of ultimo 2023
the number of designated material risk takers in Danica increased to 26 (2022: 25).

1 Executive order no. 16 of 4 January 2018, section 26
2 This disclosure complies with the disclosure requirements of the Executive order no 16 of 4 January 2019 andart. 258 and
art. 275 in the Commission delegated regulation (EU)2015/35 of 10 October 2014 supplementing Directive

2009/138/EC. The disclosure further takes note of the guidelines from The Danish Financial Supervisory Authority. This
guidance is issued as a memo called “Notat om identification af vaesentlige risikotagere pa forsikringsomradet” 4 January 2017.
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Quantitative Information - Danica - Material Risk Takers - 2023

[DKK millions) Retail Activities  Capital Markets Asset Management Control Function Other Activities

Totalremuneration for the 2023 financial year broken down by business areas 14,2 7.0 149 73 13,7

(DKK millions) Board of Directors Control Function Other MRTs
Totalamounts for the 2023 financial year broken down by fixed and variable remuneration*

Number of full-time-equivalent material risk takers (FTE) 9 4 4 7
Number of material risk takers at 31 December 2023 9 5 4 8
Fixed remuneration 1,1 16,3 69 17,5
Variable remuneration 0 7.8 04 7.1

Breakdown of variable remuneration earnedin 2023

- Cash 0 39 02 36
- Shares (0] 39 0.2 36
- Share-linked instruments & otherinstruments 0 0 0 0
Variable remuneration earned in 2023 broken down by disbursement form

- Disbursed** 0 3,1 0.2 30
- Deferred (0] 47 0.2 4,1
Variable remuneration extempted from split rules***

- Disbursed cash o] o] o] 0
- Number of beneficiaries 0 0 0 0

Sign-onfees and severance payments disbursed in the 2023 financial year

- Sign-on fees (0] 3,1 0] 0
- Number of beneficiaries o] 1 o] 6]
- Severance payments 0] 0 o] 0]
- Number of beneficiaries 0 0 0 0

Provisions made for severance payments in the 2023 financialyear

- Total amounts o] o] o] 0
- Highest provision made for severance payment in 2023
- Number of beneficiaries 0 0 0 [¢]

Outstanding deferred remuneration****

Outstanding deferred remuneration related to previous years - 13,1 09 16,1
- Corrections 2023 - o] o] 6]
- Payments in 2023 related to deferral in previous years - -08 -0,03 -69
- Forfeited deferred remuneration in 2023 - -04 (0] 0
- Reduced - -0,02 (0] 0
- Accrued deferred remuneration in 2023 - 47 02 4,1
Deferred remuneration at 31 December 2023 - 16,5 1,1 133

Number of employees earning EUR 1 million or more, broken down into bands of ELUR 500,000
Total remuneration: EUR 1.0 million - EUR 1.5 million

Total remuneration: EUR 1.5 million - EUR 2.0 million

Total remuneration: EUR 2.0 million - EUR 2.5 million

Total remuneration above EUR 2.5 million

* The number of employees includes all material risk takers at 31 December 2023. The number of FTEs is a pro rata figure over the year.
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** Parts of disbursed variable remuneration are disbursed during 2024.

*** \/ariable pay up to DKK 100.000 in a year can be exempted from rules for split and deferral according to the Executive order no. 1242 of 10 June 2021, article 12
and guidelines oninterpretation of the Financial Business Act § 77a.

**** The amount of outstanding deferred remuneration is based on the number of designated material risk takers in the year of provision and the share price at the time

of granting, thus reflecting the costs for Danske Bank Group.



Quantitative Information - Danica Group - Material Risk Takers - 2022

[DKK millions) Retail Activities Capital Markets ~ Asset Management Control Function  Other Activities
Totalremuneration for the 2022 financial year broken down by business areas 0,0 29 45,1 a4 57

(DKK millions) Control Function Other MRTs
Totalamounts for the 2022 financial year broken down by fixed and variable remuneration*

Number of full-time-equivalent material risk takers (FTE) 8 5 4 17
Number of material risk takers at 31 December 2022 7 4 3 11

Fixed remuneration 10 184 4,0 28,1
Variable remuneration 0 26 04 37

Breakdown of variable remuneration earned in 2022

-Cash 0 13 03 20
- Shares 0 13 01 1,7
- Share-linked instruments & otherinstruments 0 0 0 0
Variable remuneration earned in 2022 broken down by disbursement form

- Disbursed** 0 12 03 20
- Deferred 0 14 01 1,7
Variable remuneration extempted from split rules***

- Disbursed cash o] 0 0 0
- Number of beneficiaries 0 0 0 0

Sign-onfees and severance payments disbursed in the 2022 financial year

- Sign-on fees 0] 6] 0] 6]
- Number of beneficiaries o] 0 o] 0
- Severance payments 0] 6] 0 6]
- Number of beneficiaries 0 0 0 0
Provisions made for severance payments in the 2022 financialyear

- Total amounts 0 0 0,1 0
- Highest provision made for severance payment in 2022 0 ] 01 ]
- Number of beneficiaries 0 0 1 0
Outstanding deferred remuneration****

Outstanding deferred remuneration related to previous years 0 11,7 0.8 175
- Corrections 2022 0 0 o] 0
- Payments in 2022 related to deferral in previous years 0] 6] 0] -3,1
- Forfeited deferred remuneration in 2022 o] -001 o] 0
- Reduced 0] o] 0] o]
- Accrued deferred remuneration in 2022 0 14 0 1,7
Deferred remuneration at 31 December 2022 0 131 09 16,1
Number of employees earning EUR 1 million or more, broken downinto bands of EUR 500,000

Total remuneration: EUR 1.0 million - EUR 1.5 million 0 0 o] 0
Total remuneration: EUR 1.5 million - EUR 2.0 million 0 0 o] 0
Total remuneration: EUR 2.0 million - EUR 2.5 million 0] 0 o] 0
Total remuneration above EUR 2.5 million 0 0 0 0

* The number of employees includes all material risk takers at 31 December 2022. The number of FTEs is a pro rata figure over the year.

** Parts of disbursed variable remuneration are disbursed during 2023.

*** \/ariable pay up to DKK 100.000in a year can be exempted from rules for split and deferral according to the Executive order no. 1242 of 10 June 2021, article 12
and guidelines on interpretation of the Financial Business Act § 77a.

**** The amount of outstanding deferred remuneration is based on the number of designated material risk takers in the year of provision and the share price at the time

of granting, thus reflecting the costs for Danske Bank Group.



Quantitative Information - Danica Group - Material Risk Takers - 2021

(DKK millions) Retail Activities Capital Markets Asset Management Control Function Other Activities
Totalremuneration for the 2021 financial year broken down by business areas 00 3,7 45,6 7.6 6,9

(DKK millions) Control Function Other MRT's
Totalamounts for the 2021 financial year broken down by fixed and variable remuneration*

Number of full-time-equivalent material risk takers (FTE) 10 4 5 23
Number of material risk takers at 31 December 2021 9 4 4 20

Fixed remuneration 11 157 7.2 253
Variable remuneration 0,0 4,0 03 7.2

Breakdown of variable remuneration earnedin 2021

- Cash o] 20 0.2 37
- Shares 6] 20 o2 35
- Share-linked instruments & otherinstruments 0 0 0 0

Variable remuneration earned in 2021 broken down by disbursement form

- Disbursed** 0 1,7 0.2 32
- Deferred 0 23 0,1 40
Variable remuneration extempted from split rules***

- Disbursed cash 0 0 0,0 0,1
- Number of beneficiaries 0 0 1 3

Sign-onfees and severance payments disbursedinthe 2021 financialyear

- Sign-on fees 0 6] 0 o]
- Number of beneficiaries 6] 6] o] 0]
- Severance payments 0 0 6] 0
- Number of beneficiaries 0 0 0 0

Provisions made for severance payments inthe 2021 financial year
- Total amounts 0 0 6] 0

- Highest provision made for severance payment in 2021 0 0 0 0

- Number of beneficiaries 0 0 0 0
Outstanding deferred remuneration****

Outstanding deferred remuneration related to previous years 0 96 0,7 182
- Corrections 2021 6] 6] o] 0]

- Payments in 2021 related to deferral in previous years 0 -0,2 0,0 -45
- Forfeited deferred remuneration in 2021 0 0,0 0,0 -0,1
- Reduced 6] 0,0 0,0 -01
- Accrued deferred remuneration in 2021 0 23 0,1 4,0
Deferred remuneration at 31 December 2021 0 11,7 0.8 175
Number of employees earning EUR 1 million or more, broken downinto bands of EULR 500,000

Total remuneration: EUR 1.0 million - EUR 1.5 million 6] 6] o] 1
Total remuneration: EUR 1.5 million - EUR 2.0 million 6] 6] o] 0]
Total remuneration: EUR 2.0 million - EUR 2.5 million 6] 0 o] 0]
Total remuneration above EUR 2.5 million 0 0 0 0

The figures are pro rata figures based on the period of time for which the employees have been designated as material risk takers.

* The number of employees includes all material risk takers at 31 December 2021. The number of FTEs is a pro rata figure over the year.

** Parts of disbursed variable remuneration are disbursed during 2022.

***\/ariable pay up to DKK 100.000 in a year can be exempted from rules for split and deferral according to the Executive order no. 1242 of 10 June 2021, article 12
and guidelines on interpretation of the Financial Business Act § 77a.

**** The amount of outstanding deferred remuneration is based on the number of designated material risk takers in the year of provision and the share price at the time
of granting, thus reflecting the costs for Danske Bank Group.



Quantitative Information - Danica Group - Material Risk Takers - 2020

(DKK millions) Retail Activities  Capital Markets Asset Management Control Function  Other Activities

Totalremuneration for the 2020 financial year broken down by business areas 93 43 429 44 13

(DKK millions) Board of Directors  Executive Board Control Function Other MRT's

Totalamounts for the 2020 financial year broken down by fixed and variable remuneration*

Number of full-time-equivalent material risk takers (FTE) 9 3 4 22
Number of material risk takers at 31 December 2020 9 3 4 20
Fixed remuneration 1,1 122 44 29,5
Variable remuneration 00 32 00 11,8

Breakdown of variable remuneration earned in 2020

- Cash 00 16 00 67
- Shares 00 16 00 51
- Share-linked instruments & otherinstruments 0,0 00 0,0 0,0
Variable remuneration earned in 2020 broken down by disbursement form

- Disbursed** 00 1,3 00 6,0
- Deferred 00 19 00 58
Variable remuneration extempted from split rules***

- Disbursed cash 0,0 00 0,0 0,0
- Number of beneficiaries 0 0 0 0

Sign-onfees and severance payments disbursed in the 2020 financial year

- Sign-on fees 00 00 00 00
- Number of beneficiaries 0] 0 o] o]
- Severance payments 00 00 0,0 0.0
- Number of beneficiaries 0 0 0 0

Provisions made for severance payments in the 2020 financial year

- Total amounts 0,0 00 0,0 15
- Highest provision made for severance payment in 2020 00 00 00 15
- Number of beneficiaries 0 0 0 2

Outstanding deferred remuneration****

Outstanding deferred remuneration related to previous years 0,0 7.7 08 180
- Corrections 2020 0,0 00 0,0 0,0
- Payments in 2020 related to deferral in previous years 00 -01 -01 -58
- Forfeited deferred remuneration in 2020 00 00 00 00
- Reduced 00 00 00 00
- Accrued deferred remuneration in 2020 00 20 00 60
Deferred remuneration at 31 December 2020 00 96 0,7 182

Number of employees earning EUR 1 million or more, broken down into bands of EUR 500,000

Total remuneration: EUR 1.0 million - EUR 1.5 million

Total remuneration: EUR 1.5 million - EUR 2.0 million

Total remuneration: EUR 2.0 million - EUR 2.5 million

Total remuneration above EUR 2.5 million

The figures are pro rata figures based on the period of time for which the employees have been designated as material risk takers.
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* The number of employees includes all material risk takers at 31 December 2020. The number of FTEs is a pro rata figure over the year.

** Parts of disbursed variable remuneration are disbursed during 2021.

***\/ariable pay up to DKK 100.000in a year can be exempted from rules for split and deferral according to the Executive Order 2169 of 22 December 2020 section 7(4)
and guidelines on interpretation of the Financial Business Act § 77a.

**** The amount of outstanding deferred remuneration is based on the number of designated material risk takers in the year of provision and the share price at the time
of granting, thus reflecting the costs for Danica Group



QOuantitative Information - Danica Group - Materal Risk Takers-2019

[DKK millions] Retail Activiti Control Function  Other Activities

Totalremuneration for the 2019 financial year broken down by business areas o o 27 17 24
[DKK millions] Control Function Other MRT's
Totalamounts for the 2018 financial year broken down by fixed and variable remuneration*

Mumber of full-time-equivalent matemal nsk takers [FTE] 5] 3 8 16
Mumber of material risk takers at 31 December 2019 ] 3 6 15
Fixed remuneration 1 13 11 27
\/ariable remuneration 8] 2 2 12

Breakdown of variable remunerationearnedin2018

- Cash a] 1 1 6
- Shares o 1 1 6
- Share-linked instruments & otherinstruments 8] 8] 8] 8]
\/ariable remuneration earned in 2019 broken down by disbursement form

- Disbursed** o 1 1 6
- Deferred 8] 1 1 6

Sign-on fees and severance payments disbursed inthe 20189 financialyear

- Sign-on fees 8] 8] u]

- Number of beneficiares 8] 0 0 1
- Severance payments 8] 8] o o
- Number of beneficiarias 8] 8] o] 8]

Provisions made for severance paymentsinthe 2019 financialyear

- Totalamounts 0 o] 0 8]
- Highest provision made for severance payment in 2019 8] 8] o o
- Number of beneficiarias 8] 8] o] 8]

Outstanding deferred remuneration***

Outstanding deferred remuneration related to previous years 1 7 o] 13
- Corrections 2019 -1 1 o -1
- Payments in 2019 related to deferral in previous years o -1 u] o
- Forfeited deferred remuneration in 2019 8] 8] u] o
- Reduced 8] 8] u] u]
- Accrued deferred remunerationin 20139 o 1 1 6
Deferred remuneration at 31 December 2019 8] 8 1 18
MNumber of employees earning EUR 1 million or more, broken down into bands of EUR 500,000

Total remuneration: EUR 1.0 million - EUR 1.5 million o 8] u] 1
Total remuneration: EUR 1.5 million - EUR 20 million o 8] o] o
Total remuneration: EUR 20 million - EUR 2.5 miltion 8] 8] o o
Total remuneration above EUR 2.5 milhon 8] 8] o] 8]

The figures are pro rata figures based on the period of time for which the employees have been designated as matenal risk takers.

* The number of employees includes all matemal nsk takers at 31 December 2019. The number of FTEs 15 & pro rata figure over the year.

** Parts of disbursed variable remuneration will be disbursed during 2020.

*** The amount of outstanding deferred remuneration is based on the number of designated material risk takers in the year of provision and the share price at the time
of granting, thus reflecting the costs for Danica Group.



